Adminstrative/Support Wage Scale - Effective 1/1/11

Full-time /
Administrative Positions Part-time A B © D E F G H | J K L M N o P Q
Administrative Assistant to the
Township Administrator Full-time | $ 15.00 | $ 1538 | § 1576 | $ 16.07 | $ 16.40 | $ 16.72 | $ 17.06 | $ 1740 | $ 1775 | $ 18.01 | § 18.28 | § 18.56 | $ 18.84 | $ 1912 | $ 1941 | $ 1970 | $ 19.99
Administrative Assistant to the
Police Chief Full-time | $ 14.00 | $ 1435 | $ 1471 | $ 15.00 | $ 1530 | $ 1561 | § 1592 | $ 16.24 | $ 16.56 | $ 16.81 | $ 17.07 | $ 1732 | $ 1758 | $ 1784 | $ 18.11 | $ 18.38 | $ 18.66
Receptionist Full-time | $ 8.00[$ 820 [$ 841 [$ 857 [ $ 874 (8% 892 [$ 910 [$ 928 [ $ 947 [ $ 961 [$ 975 [ $ 9.90 [$ 10.05 | $ 1020 | $ 1035 | $ 1051 | $ 10.66
Assistant to the Fiscal Officer Part-time | $ 13.00 | $ 1333 | § 13.66 | $ 13.93 | $ 1421 | $ 1449 | $ 14.78 | $ 15.08 | $ 1538 | $ 1561 | $ 1585 | $ 16.08 | $ 16.33 | $ 16.57 | $ 16.82 | $ 17.07 | $ 17.33
Administrative Assistant to the
Fire Chief Part-time | $ 13.00 | $ 1333 | $ 13.66 | $ 1393 | § 1421 | $ 1449 | $ 1478 | $ 15.08 | $ 1538 | § 1561 | § 1585 | § 16.08 | $ 16.33 | § 16.57 | $ 16.82 | $ 17.07 | $ 17.33
2.5% 2.5% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5%
Full-time /

Support Positions Part-time A B © D E F G H | J K L M N [¢] P Q
Network Systems Administrator _[Full-time [ $ 51,250.00 | $ 52,531.25 | $ 53,844.53 | $ 54,921.42 | $ 56,019.85 | $ 56,860.15 | $ 57,713.05 | $ 58,578.75 | $ 59,457.43 | $ 60,349.29 | $ 61,254.53 | $ 62,173.35 | $ 63,105.95 | $ 63,737.01 | $ 64,374.38 | $ 65,018.12 | $ 65,668.30
Township Planner/Zoning Official|Full-time | $ 43,000.00 | $ 44,075.00 | $ 45,176.88 | $ 46,080.41 | $ 47,002.02 | $ 47,707.05 | $ 48,422.66 | $ 49,149.00 | $ 49,886.23 | $ 50,634.53 | $ 51,394.04 | $ 52,164.95 | $ 52,947.43 | $ 53,476.90 | $ 54,011.67 | $ 54,551.79 | $ 55,097.31
Zoning Officer Full-time | $ 35,000.00 | $ 35,875.00 | $ 36,771.88 | $ 37,507.31 | $ 38,257.46 | $ 38,831.32 | $ 39,413.79 | $ 40,005.00 | $ 40,605.07 | $ 41,214.15 | $ 41,832.36 | $ 42,459.85 | $ 43,096.74 | $ 43,527.71 | $ 43,962.99 | $ 44,402.62 | $ 44,846.64

2.5% 2.5% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.0% 1.0% 1.0% 1.0%
Maintenance and Repair Worker |Fu|l-time | $ 14.60 | $ 14.97 | $ 15.34 | $ 15.65 | $ 15.96 | $ 16.28 | $ 16.60 | $ 16.94 | $ 17.27 | $ 17.53 | $ 17.80 | $ 18.06 | $ 18.33 | $ 18.61 | $ 18.89 | $ 19.17 | $ 19.46 |
2.5% 2.5% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5%

Full-time 7

Department Heads Part-time A B C D E F G H | J K L M N (o] P Q
Township Administrator Full-time | $ 67,650.00 | $ 69,341.25 | $ 71,074.78 | $ 72,496.28 | $ 73,946.20 | $ 75,055.40 | $ 76,181.23 | $ 77,323.94 | $ 78,483.80 | $ 79,661.06 | $ 80,855.98 | $ 82,068.82 | $ 83,299.85 | $ 84,132.85 | $ 84,974.18 | $ 85,823.92 | $ 86,682.16
Police Chief Full-time | $ 65,000.00 | $ 66,625.00 | $ 68,290.63 | $ 69,656.44 | $ 71,049.57 | $ 72,115.31 | $ 73,197.04 | $ 74,294.99 | $ 75,409.42 | $ 76,540.56 | $ 77,688.67 | $ 78,854.00 | $ 80,036.81 | $ 80,837.18 | $ 81,645.55 | $ 82,462.01 | $ 83,286.63
Fire Chief Full-time | $ 65,000.00 | $ 66,625.00 | $ 68,290.63 | $ 69,656.44 | $ 71,049.57 | $ 72,115.31 | $ 73,197.04 | $ 74,294.99 | $ 75,409.42 | $ 76,540.56 | $ 77,688.67 | $ 78,854.00 | $ 80,036.81 | $ 80,837.18 | $ 81,645.55 | $ 82,462.01 | $ 83,286.63
Director of Roads and Services _ |Full-time [ $ 58,850.00 | $ 60,321.25 | $ 61,829.28 | $ 63,065.87 | $ 64,327.18 | $ 65,292.09 | $ 66,271.47 | $ 67,265.55 | $ 68,274.53 | $ 69,298.65 | $ 70,338.13 | $ 71,393.20 | $ 72,464.10 | $ 73,188.74 | $ 73,920.62 | $ 74,659.83 | $ 75,406.43

2.5% 2.5% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.0% 1.0% 1.0% 1.0%
Full-time 7

Department Heads Part-time A B C D E F G H | J K L M N (o] P Q
Assistant Police Chief Full-time | $ 58,500.00 | $ 59,962.50 | $ 61,461.56 | $ 62,690.79 | $ 63,944.61 | $ 64,903.78 | $ 65,877.34 | $ 66,865.50 | $ 67,868.48 | $ 68,886.51 | $ 69,919.80 | $ 70,968.60 | $ 72,033.13 | $ 72,753.46 | $ 73,480.99 | $ 74,215.80 | $ 74,957.96
Assistant Fire Chief Full-time | $ 58,500.00 | $ 59,962.50 | $ 61,461.56 | $ 62,690.79 | $ 63,944.61 | $ 64,903.78 | $ 65,877.34 | $ 66,865.50 | $ 67,868.48 | $ 68,886.51 | $ 69,919.80 | $ 70,968.60 | $ 72,033.13 | $ 72,753.46 | $ 73,480.99 | $ 74,215.80 | $ 74,957.96

2.5% 2.5% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.0% 1.0% 1.0% 1.0%

Current

$ 18.15

15.44
9.00
16.86

©® B v »

16.04

Current
$ 58,800.00
$ 48,858.00

$ 17.66

$ 79,228.00
$ 70,000.00
$ 81,600.00
$ 60,850.00

$ 66,296.00
$ 59,500.00

Grades are not in relationship to the number of years of service by the employee and awarded on service and merit of performance.

The direct supervisor shall conduct a performance evaluation for each employee each year on or near the annivesary date of the employee in his/her current position.

'The Deparment Head shall submit to the Township Administrator a Pay Grade Status Recommendation for each non-bargaining unit employee no later than the last business day of January each year.

 The Department Head shall include a brief history of the employee's performance and his/her recommendation on pay grade status for the employee.

The Township Administrator shall either concur or not concur with the recommendations of the Department Head and submit the completed recommendations, along with his/her comments, to the Board of Trustees no later than the last business day of February each year.

 The Board of Trustees will consider the Pay Grade Status Recommendations for approval no later than their second meeting in March, for an effective date of the first full pay period in April of each year.

All employees, including those at the top of their scale, may be eligible for bonuses or wage adjustments depending on performance, budget contraints and current level of the cost of living for the region.

Bonuses or wage adjustments shall be considered by the Board of Trustees on a case-by-case basis.

New employees hired prior to December 1st of any year may be entitled to a wage adjustment upon successful completion of their probationary period.

 The wage scale will be reviewed annually and incorporated in the annual reorganization and appointments resolution in December.




Sugarcreek Township Fire Department Non-Contractual Wage Scale - Effective 1/1/11

Grade A B C D E [ G H | J M

Asst. Chief $ 1495 | $ 1532 | $ 15711 $ 16.10 | $ 16.50 | $ 1691 | $ 1734 | $ 1777 1 $ 18.13 | $ 1849 | $ 18.86 | $ 1924 | $ 19.62 | $ 20.01
Captain-Paramedic $ 13.95 | $ 1430 | $ 14.66 | $ 15.02 | $ 1540 | $ 1578 | $ 16.18 | $ 16.58 | $ 1691 | $ 17251 $ 1760 | $ 1795 | $ 1831 $ 18.67
Captain-EMT $ 1339 | $ 1372 | $ 14.07 | $ 1442 | $ 1478 | $ 1515 | $ 1553 | $ 1592 | $ 16.23 | $ 16.56 | $ 16.89 | $ 17.23 | $ 1757 | $ 17.92
Lieutenant-Paramedic $ 1239 | $ 1270 | $ 13.02 | $ 1334 $ 1368 | $ 14.02 | $ 14371 $ 1473 $ 15.02 | $ 1532 | $ 1563 | $ 1594 | $ 16.26 | $ 16.59
Lieutenant-EMT $ 1195 | $ 1225 | $ 1255 | $ 1287 | $ 1319 | $ 1352 | $ 13.86 | $ 1420 | $ 1449 | $ 1478 | $ 15.07 | $ 1538 | $ 15.68 | $ 16.00
Fire Marshall Part Time | $ 11451 $ 1174 | $ 12.03 | $ 1233 | $ 1264 | $ 1295 | $ 1328 | $ 1361 | $ 1388 | $ 1416 | $ 1444 1 $ 14731 $ 15.03 | $ 15.33
FF2/Paramedic/Inspector | $ 1043 | $ 10.69 | $ 10.96 | $ 1123 | $ 1151 | $ 1180 | $ 12.10 | $ 1240 | $ 12.65 | $ 12.90 | $ 1316 | $ 1342 | $ 13.69 | $ 13.96
FF1/Paramedic/Inspector | $ 1025 | $ 1051 | $ 1077 | $ 11.04 | $ 1131 $ 1160 | $ 1189 | $ 1218 | $ 1243 | $ 12.68 | $ 1293 | $ 1319 | $ 1345 | $ 13.72
FF2/Paramedic $ 10.03 | $ 10.28 | $ 10.54 | $ 10.80 | $ 11.07 | $ 1135 | $ 1163 | $ 1192 | $ 12.16 | $ 1240 | $ 1265 | $ 1291 | $ 1316 | $ 13.43
FF1/Paramedic $ 985 % 10.10 | $ 1035 | $ 1061 | $ 1087 | $ 1114 | $ 1142 | $ 11711 $ 1194 | $ 1218 | $ 1243 | $ 1267 | $ 1293 | $ 13.19
FF2/EMT/IMT/Inspector | $ 948 | $ 9.72 | $ 9.96 | $ 1021 | $ 10.46 | $ 10.73 | $ 1099 | $ 1127 | $ 1149 | $ 1172 | $ 1196 | $ 1220 | $ 1244 | $ 12.69
FF1/EMT/IMT/Inspector | $ 939 % 9.62 | $ 9.87 | $ 1011 | $ 1036 | $ 10.62 | $ 10.89 | $ 1116 | $ 1138 | $ 1161 | $ 1184 | $ 12.08 | $ 1232 $ 12.57
FF2/[EMT/Imt. $ 9.30 | $ 953 |$ 9.77 | $ 10.02 | $ 10.27 | $ 1052 | $ 10.79 | $ 11.05 | $ 11.28 | $ 1150 | $ 1173 | $ 1197 | $ 12211 $ 12.45
FFL/EMT/Imt. $ 921 % 944 | $ 9.68 | $ 992 | $ 1017 | $ 1042 | $ 10.68 | $ 1095 | $ 1117 | $ 1139 | $ 1162 | $ 1185 | $ 12.09 | $ 12.33
FF2/EMT/Inspector $ 912 | $ 935 (% 9.58 | $ 9.82 |$ 10.07 | $ 1032 | $ 10.58 | $ 10.84 | $ 11.06 | $ 11.28 | $ 1150 | $ 1173 | $ 1197 | $ 12.21
FF1/EMT/Inspector $ 9.03|$ 9.26 | $ 949 | $ 972 | $ 997 | $ 1022 | $ 1047 | $ 10.73 | $ 1095 | $ 1117 | $ 1139 | $ 1162 | $ 1185 | $ 12.09
FF2/[EMT $ 894 |$ 9.16 | $ 939 (% 9.63 | $ 9.87 | $ 1011 | $ 1037 | $ 10.63 | $ 10.84 | $ 11.06 | $ 11.28 | $ 1150 | $ 1173 | $ 11.97
FFLI/EMT $ 8.85|$% 9.07 | $ 930 % 953 |$ 9.77 | $ 1001 | $ 10.26 | $ 1052 | $ 1073 | $ 1094 | $ 1116 | $ 1139 | $ 1161 | $ 11.85
Secretary/Records/Data | $ 10.00 | $ 1025 | $ 1051 | $ 10.77 | $ 11.04 | $ 11311 $ 1160 | $ 1189 | $ 1212 | $ 1237 | $ 1261 | $ 1287 | $ 1312 | $ 13.39

Percentages: 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0%

Grades are not in relationship to the number of years of service by the employee and awarded on service and merit of performance.

The direct supervisor shall conduct a performance evaluation for each employee each year on or near the annivesary date of the employee in his/her current position.

The Deparment Head shall submit to the Township Administrator a Pay Grade Status Recommendation for each non-bargaining unit employee no later than the last business day of January each year.

The Department Head shall include a brief history of the employee's performance and his/her recommendation on pay grade status for the employee.

The Township Administrator shall either concur or not concur with the recommendations of the Department Head and submit the completed recommendations, along with his/her comments, to the Board of Trustees no later than the last business day of February each year.

The Board of Trustees will consider the Pay Grade Status Recommendations for approval no later than their second meeting in March, for an effective date of the first full pay period in April of each year.

All employees, including those at the top of their scale, may be eligible for bonuses or wage adjustments depending on performance, budget contraints and current level of the cost of living for the region.

Bonuses or wage adjustments shall be considered by the Board of Trustees on a case-by-case basis.

New employees hired prior to December 1st of any year may be entitled to a wage adjustment upon successful completion of their probationary period.

The wage scale will be reviewed annually and incorporated in the annual reorganization and appointments resolution in December.




Police Department Non-contractual Wage Scale - Effective 1/1/11

Grade FT/PT A B C D E F G H I J K L M N Current
Sargeant Part-time | $ 20.20 | $ 2055 [$ 2091 | $ 21.28 | $ 21.65 |$ 22.03 | $ 2242 |$ 2281 | $ 23.21 | $ 23.61 [$ 2403 |$ 2445 |$ 2488 [ $ 25.31 $ 20.68
Police Officer |Part-time | $ 1494 [$ 1520 | $ 1547 ($ 1574 |$ 16.01 [ $ 1629 | $ 1658 | $ 1687 [ $ 1716 |$ 1746 [$ 17.77 | $ 18.08 [ $ 18.40 | $ 18.72

1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75% 1.75%

Grade FT/PT A B C D E F G H [ J K L M N Current

Dispatcher Part-time | $ 1150 [$ 11.70 | $ 1191 [ $ 1211 |$ 1233 |$ 1254 |$ 1276 | $ 1298 [$ 1321 | $ 1344 [ $ 13.68 | $ 1392 [ $ 1416 | $ 14.41 $ 1150
1.75%  1.75%  1.75%  175%  1.75% 1.75% 1.75% 1.75% 175% 1.75% 1.75% 1.75% 1.75%

Grades are not in relationship to the number of years of service by the employee and awarded on service and merit of performance.

The direct supervisor shall conduct a performance evaluation for each employee each year on or near the annivesary date of the employee in his/her current position.

The Deparment Head shall submit to the Township Administrator a Pay Grade Status Recommendation for each non-bargaining unit employee no later than the last business day of January each

year.

The Department Head shall include a brief history of the employee's performance and his/her recommendation on pay grade status for the employee.

The Township Administrator shall either concur or not concur with the recommendations of the Department Head and submit the completed recommendations, along with his/her comments, to
the Board of Trustees no later than the last business day of February each year.

The Board of Trustees will consider the Pay Grade Status Recommendations for approval no later than their second meeting in March, for an effective date of the first full pay period in April of

each year.

All employees, including those at the top of their scale, may be eligible for bonuses or wage adjustments depending on performance, budget contraints and current level of the cost of living for the

region.

Bonuses or wage adjustments shall be considered by the Board of Trustees on a case-by-case basis.

New employees hired prior to December 1st of any year may be entitled to a wage adjustment upon successful completion of their probationary period.

The wage scale will be reviewed annually and incorporated in the annual reorganization and appointments resolution in December.




Roads and Services Department Wage Scale - Effective 1/1/11

Grade A B C D E F G H | J K L M N 0 P Q
Service Supervisor $18.00($1845($1890 |$19.28 |$19.67 |$20.06|$20.46|%$2087|$21.29|$21.71|$2215|$2259|$23.04|$23.39|$23.74 | $24.09 | $24.45
Service Worker 11 $1650($1691|$1733 (31768 |$18.03|$1839|$18.76|$19.13| $1952|$19.91|$2031|%$20.71|%$21.12|%$21.44|%$21.76 | $22.08 | $22.42
Service Worker 11 $1330($1363|$1397|%$1425|%$1453|3$1482|$1512|$1542|$1573|$16.05|$16.37|$16.69 | $17.03|$17.28|$17.54|$17.81|$ 18.07
Service Worker | $1250($1281|$13.13|$13.39|$13.66|%$1393|%$14.21|$1449|$14.78| $15.08| $15.38 | $15.69 | $16.00 | $16.24 | $16.49 | $16.74 | $16.99
Temporary Part-time Service Worker $1025|¢$ - |$ - |$ - |$ - [$ - |$ - |$ - |% -

2.5% 2.5% 2% 2% 2% 2% 2% 2% 2% 2% 2% 2% 1.5% 1.5% 1.5% 1.5%

Grades are not in relationship to the number of years of service by the employee and awarded on service and merit of performance.

The direct supervisor shall conduct a performance evaluation for each employee each year on or near the annivesary date of the employee in his/her current position.

The Deparment Head shall submit to the Township Administrator a Pay Grade Status Recommendation for each non-bargaining unit employee no later than the last business day of January each year.

The Department Head shall include a brief history of the employee's performance and his/her recommendation on pay grade status for the employee.

The Township Administrator shall either concur or not concur with the recommendations of the Department Head and submit the completed recommendations, along with his/her comments, to the Board of Trustees no later than the last business day
of February each year.

The Board of Trustees will consider the Pay Grade Status Recommendations for approval no later than their second meeting in March, for an effective date of the first full pay period in April of each year.

All employees, including those at the top of their scale, may be eligible for bonuses or wage adjustments depending on performance, budget contraints and current level of the cost of living for the region.

Bonuses or wage adjustments shall be considered by the Board of Trustees on a case-by-case basis.

New employees hired prior to December 1st of any year may be entitled to a wage adjustment upon successful completion of their probationary period.

The wage scale will be reviewed annually and incorporated in the annual reorganization and appointments resolution in December.

Temporary Seasonal Employees are hired bi-annually and the rate is set at the time of appointment.
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