SUGARCREEK TOWNSHIP
RESOLUTION NO. 2015.09.08.05
IN RE: Wage Scale Modifications for Part-time Fire Department Employees

WHEREAS, this Board of Trustees has decided it to be the best interest of the
Organization to update the merit based wage scale for each of the departments covering the non-
bargaining unit employees; and,

WHEREAS, this will be a continuing process of evaluation for each calendar year
beginning January 1 and ending December 31.

NOW THEREFORE, BE IT RESOLVED, this Board of Trustees does hereby approve

the wage scale modifications for Part-time Fire Department employees (attached hereto) to be

effective September 14, 2015.
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Fire Department Non-contractual Wage Scale (part-time personnel)
Effective 9/14/2015

Steps/rate
per hour: $11.88|$12.36|$12.85|S 13.36 | $ 13.90 $14.45|$15.03 |$15.63|$ 16.26 $ 16.91

Certification(s) Step *Service credit will be given for each continuous five (5) years

Firefighter VEMT-Basic 1 completed. Credit will be given on the anniversary date

(example: hire date 1/1/1990 equals a 5 year anniversary date of
Officer Rank

1/1/1996).
Firefighter II

In order to receive proper certification and pay, a copy of added
EMT-Paramedic certifications will need to be submitted.

Engineer Pay step increases will be effective the first full pay cycle after
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verification of certification(s) and once standing orders have been
completed.

*Service Credit

Sample Pay Step Increase Request Form: .
Sugarcreek Township Fire Department
Pay Steps for Part-time In-house Employees

Employee Name: Today’s Date:
Certification(s) Steps Part-time Hire Date:
Firefighter /EMT-Basic (1)

EMT-Paramedic 2) Certification Steps:
Firefighter 11 (D)

Officer Rank 2) Service Credits:
Engineer 2

*Service Credit (1) TOTAL STEPS:

*Service credit will be given for each continuous five (5) years completed. Credit will be given on the anniversary date
(example: hire date 1/1/1990 equals a 5 year anniversary date of 1/1/1996). In order to receive proper certification and pay, a
copy of added certifications will need to be submitted. Pay step increases will be effective the first full pay cycle after
verification of certification(s) and once standing orders have been completed.

Pay Step: New Pay Rate: Effective Date:

Steps/Rate per hour:

1 2 3 4 5 6 7 8 9 10
$11.88 $12.36 $12.85 $13.36 $13.90 $14.45 $15.03 $15.63 $16.26 $16.91
Comments:

Reviewed by:

Employee Signature Date Department Head Signature Date

Human Resource Manger Date Date submitted to Fiscal Office:




