Adminstrative/Support Wage Scale - Effective 4/13/2015

Administrative Positions FL/PT A B C D L ¥ G H 1 J K L M N 4] P Q R
Human Resource Manager/Assistant 1o
the Township Administrator Full-time | § 1827 | § i8.64 | 19.01 | § 1638 | § 18.78 [ § 2017 | 2047 | & 2078 |3 21.09 | § 2141 | § 2173 $ 2206 | $ 2238 | % 2272 1% 2306 8% 23411 % 2376 | $ 24.42
Administrative Assistant 1o the
Township Administrator Full-time | § 16.07 | $ 1639 1% 16.721% 17.05 [ § 1739 | % 17.74 | § 1801 1% 1828 | § 1855 | § 1883 (% 911 1% 1940 5 % 1969 [ $ 1999 | § 2029 [ § 2059 [ § 2090 | § 21,28
Administrative Assistant 10 the
Police Chief’ Full-lime_ | § 1500t % 1530 1 § 1561 | $ 1592 [ 3 1624 1 § 1656 1 $ 1681 | % 17.06 | § 17321 % 17.58 { $ 1784 | § 181113 1838 1 $ 18.66 | § 1894 | § 19.22 | $ 19511 % 19.80
Receptionist Full-time | § 85718 874 |8 8921 % 9.0 [ § 928 | $ 24618 9.60 | § 975 1% 980 (3% 10.04 | § 10.19 | & 1035 | § 1050 [ § 10666 i $ 1082 18 1098 | § 1115183 1§31
Assistant to the Fiscal Officer Part-time | $ 1393 (S 1421 | § 1449 [ $ 14.78 1 3 15.08 [ § 1538 | § 1561 [§ 1584 1 % 1608 (3 1632 | § 1657 | § 1682 [ § 17.07 | § 1733 | § 1759 | $ 1785 | % 18.12 [ $ 18.39
Administrative Assistant o fhe
Fire Chief Part-time | § 1393 (3 1421 [ § 1445 [ § 14.78 | § 15.08 | § 1538 [ $ 1561 1% 1584 | § 1608 [§ 1632 1§ 16571 % 1682 1§ 1707 | § 1733 [ § 1759 | % 1785 | $ 1812 1§ 18.39
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5%
Support Positions FT/PT A B C D E F G H 1 J K L M N 0 I 0 R
Zoning Officer Full-ime | $ 37,507.31 | $38,257.46 [ $38,831.32 | $39,413.79 | $40,004.99 | $40,605.07 | $4[,214.15 | $41,832.36 | $42,459.84 | $43,096.74 | $43,527.71 | $43,962.99 | $44,402.62 | $44,846,64 | $45,205,11 | $45,748.06 | $46,205.54 | $46,667.59
2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.0% 1.0% 1.0% 1.0% 1.6% 1.0% 1.0% 1.0%
Maintenance and Repair Worker IFuII-time | $ 15.65 | 5 15.96 | 3 16.28 | § 16.61 | $ 16.94 | 3 17.28 | $ 17.54 | 3 17.80 I $ 18.07 [ $ 18.34 I $ 18,61 | $ 18.89 | $ 19.18 | $ 19.46 | 3 19.76 | 3 20.05 | $ 20.35 ' 3 20.66 I
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5%
Departiment Heads FL/PT A B C 13 I r G JE} 1 J K L M N o r Q R
Township Adminisirator Fuli-time {§ 7249628 £ $73,946,21 | $75,055.40 | $76,181.23 | $77,323.95 | $78483.81 | $79,661.06 | $80,855.98 | $82,068.82 | $83,299.85 | $84,132.85 | $84,974.18 [ $85,823.92 | $86,682.16 | $87,548.98 | $88,424.47 | $89.308.72 [ $90,201.80
Police Chief Full-time | §  69,656.44 [ $71,049.57 | $72,115.31 [ $73,197.04 | $74,295.00 | $75,409.42 | $76,540.56 | $77,688.67 | $78,854.00 | $80,036.81 | $80,837.18 | $81,645.55 | $82,462.01 | $83,286.63 | $84.119.49 | $84,960.69 | 585,810.30 | $86,668.40
Fire Chief Full-time | § 69,656.44 [ $71,049.57 | $72,115.31 [ $73,197.04 | $74,295.00 | $75,409.42 | §76,540.56 | § 77,688.67 | §$78,854.00 | $80,036.81 | $80,837.18 | $81,645.55 | $82,462.01 | $83,286.63 | $84,119.49 | $84,960.69 | $85,810.30 | §86,668.40
Director of Roads and Services Full-time | § 63,065.87 | $64,327.19 | $65,292.10 | $66,271 48 | $67,265.55 § $68,274.53 | $69,298.65 | $70,338.13 [ $71,393.20 [ $72464.10 | $73,188.74 [ $73,920.63 | $74,659.83 [ $75,406.43 | $76,160.50 [ $76,922,10 | $77,691.32 | $78.468.24
Director of Information Technofogy  |Full-time | § 54,921.42 | $56,019.85 | $56,860.15 | $57,713.05 | $58,578.74 | $59.457.43 | $60,349.29 | $61,254.53 | $62,173.34 ] $63,105.94 | $63,737.00 | $64,374.37 | $65,018.12 | $65,668.30 [ $66,324.98 | $66988.23 | $67.658.11 | $68,334.69
Director of Zoning and Planning Full-time | $ 46,080.41 | $47,002.02 | $47,707.05 | $48422.65 | $49,148.99 | $49,886.23 | $50,634.52 | $51,394.04 | $52,164.95 | $5204743 | $53,476.90 [ $54,081.67 | $54,551.78 [ $55,007.30 | $55,648.28 | $56,204.76 | $56,766.81 | $57,334.47
Assistant Police Chief Full-time | § 62,690.79 [ $63,944.61 | $64,903.77 | $65,877.33 | $66,865.49 | 567,868.47 | $68,886.50 | $60,919.80 | $70,968.60 | $72,033.12 | $72,753.46 | $73,480.99 [ $74,215.80 § $74,957.96 | $75,707.54 | $76,464.61 | $77.229.26 | $78,001.55
Assistant Fire Chief Full-time | $ 62,690.79 | $63,944.61 § $64,903.77 | $65,877.33 1 $60,865.49 | $67,868.47 | $68,886.50 | $69,919.80 { $70,968.60 | $72,033.12 [ $72,753.46 | $73,480.99 [ $74,21580 | $74,957.96 | $75,707.54 | $76,464.61 | $77,229.26 | $78,001.55
2.0% 2.0% 1.5% 1.5% [.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.0% 1.0% 1.0% 1.0% 1.0% 1.0% 1.0% 1.0%

The Board of Trustess have approved this wage scale to create structured levels for compensation based on performance and service. This scale does not reflect or infer antomatic or yearly increases. Pay Grades are nof in relationship to the number of years of service by the employee and awarded on service and

merit of perforinance.

The direct supervisor shali conduct a perforinance evaiuation for each employee each year on or near the annivesary date of the employee in his/her current position.

The Department Head shall submit te the Township Administrator a Pay Grade Status Recommendation for each aon-bargaining unit empleyee no later than the last business day of January cach year,

The Township Administrator shall either coneur or not concur with the recommendations of the Department Head and submit the completed recommendations, along with his/her comments, to the Board of Trustees no later than the last business day of February each year.

The Board of Trustees wilk consider the Pay Grade Status Recommendations for approval ito later than their second meeting in March, for an effective date of the first full pay period in April of ¢ach year.

Alf employees, including those at the top of their scale, may be eligille for bonuses or wage adjustments depending on perforinance, budget contraints and current level of the cost of living for the region,

Ali changes in compensation, bonuses or wage adjustments shall be considered by the Board of Trustees on a case-by-case basis.

Mew employees hited prior to December 13t of any year may be entitled to a wage adjustment upon successful completion of their probationary period.

The wage scale will be reviewed annually aed incorporated in the annual reorganization and appointments resolution ii: December.




